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Michigan Governor Gretchen Whitmer just lifted the state’s shelter-in-place order, permitting
certain businesses to reopen under a specified timetable and operate subject to specific workplace
safety requirements. Meanwhile, a variety of businesses must remain closed for the time being.
What do employers need to know about this next step toward recovery from the COVID-19
pandemic?

Safety Requirements In Place For Reopening Businesses

According to the governor’s new order, all restaurants will be open for dine-in services as of June 8,
as will bars, libraries, and museums. Further, retail stores will be permitted to open without
appointments on June 4. Finally, offices have the green light to open their doors immediately.
Outpatient health care facility requirements previously received clearance to open as of May 28.

However, all of these openings are contingent upon a specific set of safety criteria that must be
carefully implemented. A detailed description of those safety measures can be found here, but an

overview of the requirements is as follows:

® Develop a COVID-19 preparedness and response plan, consistent with recommendations in
Guidance on Preparing Workplaces for COVID-19, developed by the Occupational Health and

Safety Administration, within two weeks of resuming in-person activities;

e Conduct a daily entry self-screening protocol for all individuals entering the workplace,

including a questionnaire covering symptoms and suspected or confirmed exposure to people
with possible COVID-19;

e Keep everyone on the worksite premises at least six feet from one another to the maximum
extent possible;

®* Provide non-medical grade face coverings to their employees; and

e Establish aresponse plan for dealing with a confirmed infection in the workplace, including
protocols for sending employees home and for temporary closures of all or part of the worksite
to allow for deep cleaning.

Certain Businesses Must Remain Closed For Now
Despite the expansive reopening plans, there are still certain businesses that still must remain
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https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-530620--,00.html
https://www.michigan.gov/whitmer/0,9309,7-387-90499_90705-529864--,00.html
https://www.fisherphillips.com/en/news-insights/michigan-governor-consolidates-in-person-workplace-safety-requirements-and-announces-initial-reopening-standards.html
https://www.osha.gov/Publications/OSHA3990.pdf
https://www.fisherphillips.com/
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® [Indoor theaters and performance venues;

® |ndoor fitness and athletic facilities;

e Non-essential personal care service establishments (salons, tanning, massage, etc.);
e C(Casinos and racetracks licensed by the Michigan Gaming Control Board; and

® Indoor/Outdoor amusement facilities (amusement parks, bingo halls, bowling alleys, skating
rinks, etc.).

What Should Employers Do?

As you begin the process of reopening, you should familiarize yourself with our alert: 5 Steps To
Reopen Your Workplace, According To CDC’s Latest Guidance. You should also keep handy our 4-
Step Plan For Handling_Confirmed COVID-19 Cases When Your Business Reopens in the event you
learn of a positive case at your workplace. For a more thorough analysis of the many issues you may
encounter from a labor and employment perspective, we recommend you review our FP BEYOND
THE CURVE: Post-Pandemic Back-To-Business FAQs For Employers and our FP_Resource Center
For Employers.

Conclusion

Fisher Phillips will continue to monitor the rapidly developing COVID-19 situation and provide
updates as appropriate. Make sure you are subscribed to Fisher Phillips’ Alert System to get the
most up-to-date information. For further information, contact your Fisher Phillips attorney, any

attorney in our Detroit office, or any member of our Post-Pandemic Strategy Group Roster.

This Legal Alert provides an overview of a specific developing situation. It is not intended to be, and
should not be construed as, legal advice for any particular fact situation.
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