
After a January 1st increase of 15 cents per hour, Oregon’s
minimum wage now stands at $9.25 – exactly two dollars
per hour more than the federal minimum wage rate of $7.25
per hour. That places Oregon near the top of the list of 29
states with minimum wage rates higher than the federal rate.
According to the National Conference of State Legislatures,
only Washington and the District of Columbia have minimum
wage rates higher than Oregon at $9.47 and $9.50
respectively.

Oregon’s minimum wage is adjusted each year to reflect any
percentage increase in the consumer price index. The
annual adjustment, though, isn’t enough for some Oregon
lawmakers. In December, a bill seeking to raise the state
minimum wage to $15 per hour gained momentum among
Democrats who hold strong majorities in both chambers of
the legislature. The bill would allow small businesses with
fewer than ten employees to phase-in the increased
minimum wage with an interim hike to $12.50 per hour in
2016 before the full increase up to $15 per hour applied in
2017.

We will continue to monitor the progress of this minimum
wage bill and will keep you informed of any changes. In the
meantime, if you have employees in Oregon subject to the
state minimum wage, take steps now to adjust your payroll
system to reflect the new $9.25 minimum wage rate.

If you have questions regarding this or any other Oregon
wage and hour law, contact any attorney in the Portland
office of Fisher Phillips at 503.242.4262.
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This Legal Alert provides an overview of a specific new
state law. It is not intended to be, and should not be
construed as, legal advice for any particular fact situation.
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