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DALLAS LUNCH AND LEARN SUMMER SERIES

Event
Aug 22, 2018
1:30 AM - 1:30 PM

Maggiano's at NorthPark Related People
8687 North Central Expressway

Dallas, TX 75225

Join Fisher Phillips attorney Art Lambert for a complimentary
two-part series Lunch & Learn dedicated to hot topics in
workplace safety and employment law.

Best Practices for Terminations While Maintaining_a Safe
Work Environment

Arthur V. Lambert

DATE AND TIME Senior Counsel
71118
11:30 AM - 1:30 PM 214.220.8324

Recent events and changing times have increased exposure

to and awareness of violence in the workplace. Workplace .
violence can strike anywhere, anytime and no one is Related Offices
immune. According to OSHA, nearly 2 million American
workers report having been victims of workplace violence
each year. Unfortunately, many more cases go unreported.
Workplace violence is defined as any action that may
threaten the safety of an employee, impact an employee’s
physical or psychological well-being, or cause damage to
company property. Homicide is the fourth-leading cause of
fatal occupational injury in the United States. This session
will focus on developing strategies to prevent and address
causes of workplace violence, spotting potential violence
and bullying issues, avoidance steps a company may take
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and the potential effects of the open carry law on all facets
of business.

The Devil's Triangle — Managing Leaves Under ADA, FMLA
and Workers' Compensation

DATE AND TIME
8.22.18
11:30 AM - 1:30 PM

The interrelationship between the Americans with
Disabilities Act (ADA) as amended, the Family and Medical
Leave Act (FMLA) and Worker's Compensation is confusing:
How do you know which law(s) you are dealing with? Can an
employee's request for a leave be covered by more than one
law? When can you request additional information or a
second opinion? There are a number of considerations
depending on the type of injury, how the employee became
injured and their job status at the time. We will discuss how
changes in the interpretation of the law have altered how
leave must be calculated and given.

AGENDA (BOTH SESSIONS):

11:30 a.m. - 12:00 p.m.
Lunch

12:00 p.m. - 1:30 p.m.
Presentation

**This event has been approved for 1.5 Hours of Texas CLE
and 1.5 Hours of SHRM/HRCI Credits.

For questions, please contact Kacey Brown at
kbrown@fisherphillips.com or 214-220-9100.
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