
This webinar was originally presented on August 8, 2015.

This week, the United States Department of Labor published
the anxiously-awaited proposed changes in regulations
defining the federal Fair Labor Standards Act’s Section 13(a)
(1) executive, administrative, professional, outside-sales,
and derivative exemptions for public consideration and
comment. Among other things, the DOL has proposed an
increase to the minimum salary threshold for certain exempt
employees by approximately 200%, to $921 per week, which
annualizes to $47,892. Although the provisions are not yet in
effect, now is the time to analyze how they might affect your
Company and to determine what steps your Company needs
to take to maintain its wage-hour compliance going forward.

This 30 minute webinar led by Fisher Phillips’ wage-hour
attorneys will provide you with an overview of the DOL’s
proposed regulations, along with practical guidelines and
steps that your Company may take to respond to the
regulations and maintain its wage-hour compliance in the
future.

August 4, 2015
12:00 p.m. – 12:30 p.m. Eastern
DOL’s Proposed Overtime Regulations (30 minutes)
Watch the Webinar Now
Please fill out the requested information to access the
video. 
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