
Please join Fisher Phillips attorneys, Howard Mavity and Ted
Boehm, for the Gwinnett Chamber’s Human Resource
Management Association (HRMA) on July 23, 2015.   

Yikes!  New Laws and Decisions Require Reviewing Your
Handbooks, Rules and Disciplinary Processes
As the song goes, “the times they be a changing.” The
Obama Administration is going out with a bang rather than a
whimper. Recent months have seen near endless attacks on
Employee Handbooks and rules, a startling change in the
salary test for being exempt from overtime, expanded
whistleblower provisions, and  the so-called “blacklist”
Executive Order for government contractors, the “Fair Pay
and Safe Workplaces Order.”

We’ll review changes needed in your Employee Handbooks
and numerous other procedures, as well as tips on safely
counselling and disciplining employees. Finally, we’ll
highlight steps you should take in anticipation of the wage-
hour changes and other requirements in the pipeline.

Visit the Gwinnett Chamber’s website to register.

Date and Time:
Thursday, July 23, 2015
11:45 a.m. - 1:15 p.m.

Location:
1818 Club 
6500 Sugarloaf Parkway 
Duluth, GA 30097
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http://web.gwinnettchamber.org/events/July-HRMA-New-Laws-and-Decisions-Require-Reviewing-Your-Handbooks%2c-Rules-and-Disciplinary-Processes%2c-presented-by-Ameriprise-Financial-1474/details
https://www.fisherphillips.com/en/people/ted-boehm
https://www.fisherphillips.com/en/people/ted-boehm
tel:404.240.4286
https://www.fisherphillips.com/en/people/howard-a-mavity
https://www.fisherphillips.com/en/people/howard-a-mavity
tel:404.240.4204
https://www.fisherphillips.com/en/insights


**This program has been submitted to SHRM and the HR
Certification Institute for review.
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