
Join us every Third Thursday for breakfast and a discussion
on hot HR topics. This complimentary event is a great
opportunity to network and talk with other HR professionals
and our lawyers in an informal and collaborative setting to
get the information you need to stay in the know. Upcoming
months:

New CFRA Regulations: Coming July 1, 2015 to a Leave
Near You
The Fair Employment and Housing Council recently
amended the regulations governing leaves of absence under
the California Family Rights Act. Starting July 1, 2015,
employers will be expected to comply with the new
regulations, which alter the eligibility, designation, medical
certification, notification, and posting requirements. In this
seminar, we’ll address these changes and provide advice on
compliance and necessary changes to policies, postings
and practices in administering leaves of absence.

Date and time:
Thursday, June 18, 2015

7:30 a.m. - 8:00 a.m.
Registration and Breakfast

8:00 a.m. - 9:00 a.m.
Presentation

9:00 a.m. - 9:15 a.m.
Questions and Networking

Location:
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La Jolla Commons
Main Floor Conference Room
4747 Executive Drive
San Diego, CA 92121

There is no cost to attend these briefing.

Space is limited – attendance will be awarded on a first-
come, first-served basis.

Please RSVP no later than May 19, 2015 for the May Briefing.

This program been submitted to the HR Certification
Institute for review.
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