
Entertainment companies can’t afford workforce issues that delay productions,
disrupt talent relationships, undermine transactions, or become public distractions.

Fisher Phillips works with clients to anticipate and manage these risks so they can
keep creating, producing, performing, and growing. We understand the business
realities behind the art—from fast-moving productions and project-based
workforces to complex union relationships, emerging technologies, and heightened
reputational stakes.

Our attorneys advise media and content producers, live entertainment and events
companies, music businesses, gaming and technology companies, talent
representatives, and other organizations across the entertainment economy.

Challenges We Help You Address

Workforce Strategy and Labor Relations. We advise clients to build and manage
flexible workforces, address union and organizing issues, and navigate labor
obligations without losing operational momentum.

Compliance and Dispute Management. We counsel clients to address worker
classification, wage and hour, workplace culture, privacy, and other employment
risks before they disrupt operations or become costly disputes.

Talent, Executive, and Business Protections. We help structure key relationships
and protect confidential information, creative assets, trade secrets, and key
personnel.

Investigations, Crisis, and Reputation. We respond quickly and discreetly when
workplace allegations, leadership issues, or other sensitive matters threaten people,
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operations, or brand reputation.

Transactions, Benefits, and Global Growth. We address workforce liabilities, benefit
obligations, immigration and global mobility, technology risks, and integration
challenges to protect business value during periods of growth and change.

Workplace Safety and Operational Readiness. We advise on preparing for and
responding to safety risks across sets, venues, tours, productions, and other live or
project-based environments.

The entertainment industry moves quickly. Fisher Phillips provides clear, business
focused counsel to protect people, preserve reputations, and keep the organizations
moving forward.
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