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Florida's Minimum Wage is Rising Sept 30:Is  Related People
Your Business Ready to Comply?

Florida employers need to prepare for a minimum wage hike
to $15 an hour on September 30. And if you have tipped
employees, you'll need to pay them at least $11.98. This is
the last of the annual increases voters approved in 2020.
We'll tell you what's changing and the steps you should
consider taking now to comply.

isher Lindsay Massillon
Phillips

Of Counsel
IS YOUR BUSINESS READY TO COMPLY?
954.847.4707

REGULAR WAGES TIPPED WAGES

SEPTEMBER 30, 2025 $14.00 SEPTEMBER 30, 2025 $10_98

WV NEWFOR2026 ¥

SEPTEMBER 30, 2026 $15_00 SEPTEMBER 30, 2026 $11 .98

Brett P. Owens
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In November 2020, Florida voters approved a constitutional

amendment that gradually increases the state’s minimum 813.769.7512
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wage to $15 per hour for most non-exempt employees by
2026. Notably, the tip credit for Florida hospitality employers
that claim it will remain $3.02 per hour, which means you'll
have to cover the extra dollar for tipped employees, too.

The state’s hourly minimum wage increased from $8.65 to
$10 in 2021 and has been rising by $1.00 each year on
September 30. This September brings the final increase and
the following minimum wage requirements:

= $15.00 for most non-exempt employees
= $11.98 for tipped employees
Potential Penalties

All Florida employers are required to comply with the new
minimum wage requirement. If an employee is not paid at
the required rate, they could be entitled to recover back
wages plus damages and attorneys' fees and costs under
the state’s wage theft law and the Florida Minimum Wage
Act. In addition, employers found liable for intentionally
violating minimum wage requirements could be subject to a
$1,000 fine per violation.

Hospitality Compliance Tip: Refresh Your Tip Credit
Notice Before September 30

Under the federal Fair Labor Standards Act, you can take
a tip credit only if you've informed the tipped employee
of the tip credit provisions first. The notice has to cover:

1. The direct cash wage you're paying, which in Florida
rises to $11.98 on September 30

2. The additional amount you're claiming as a tip credit,
which in Florida can't exceed $3.02

3. That the tip credit can't exceed the tips the employee
actually received

4. That the employee keeps all tips, except through a
valid tip pool limited to employees who customarily
and regularly receive tips

5. That the tip credit doesn't apply unless the employee
has been informed of these provisions
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Florida employers that take the tip credit should update
those first two items as needed. An employer that fails to
provide the required information may owe the full
minimum wage to tipped employees. Notably, the FLSA
allows oral or written notice, but it's a best practice to
provide it in writing and document that the notice was
distributed and received.

What Should You Do Now?

Here's what you should do to prepare for the new wage rate
and stay compliant:

1. Make sure payroll is set up to capture the new minimum
wage ahead of the September 30 effective date.

2. Update the required minimum wage poster to reflect the
new rate. As a reminder, all employers are required to post
federal and Florida employment law posters where they can
be easily seen by employees.

3. Be aware of local wage theft ordinances. Several
counties around the state have their own wage theft
ordinances that provide for more relief than the state law.
For example, if an employee files a wage theft claim in
Miami-Dade County through the county’s Wage Theft
Program, employers face paying three times the amount of
wages owed to an employee.

4. Check compliance with tip credits and tip

pools. Employers that take a tip credit must ensure that
tipped employees still receive at least the new minimum
wage when tips are included. If your payroll system or tip
pool does not properly account for the increase, you could
inadvertently invalidate the tip credit and violate wage laws.
Review your pay practices and any tip-sharing
arrangements to confirm they remain compliant under the
new rate.

5. Plan for what comes after 2026. The voter-approved
phased increases end with this one, but Florida's minimum
wage won't stay at $15 indefinitely. The Department of
Commerce could make annual inflation adjustments, and we
expect minimum wage hikes to make their way onto the
ballot again in the near future. Employers should track these
developments for both compliance and budgeting purposes.

Conclusion
Copyright © 2026 Fisher Phillips LLP. All Rights Reserved.



We will continue to monitor Florida's minimum wage
requirements and provide updates as warranted. If you have
any questions about Florida's minimum wage laws and how
these changes may impact your business, please contact
your Fisher Phillips attorney, the authors of this Insight, or
any attorney in our Florida offices. Make sure you are
subscribed to the Fisher Phillips Insight System to get the
most up-to-date information.
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