
What Do You Mean I Can't Fire the Worker Who WentWhat Do You Mean I Can't Fire the Worker Who Went

24:33

Aug 13 · The FP 5: Five Things for Your 9-to-5

Save on Spotify

Did you know that employers can’t necessarily discipline or
terminate workers who criticize their bosses, make
inflammatory social media posts about work, or commit
similar misconduct? This week on the FP 5, Joshua Nadreau
explains how this behavior may actually be protected under
federal labor law, even if you aren’t a unionized employer.
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Do you have an outrageous story about how someone did
(or didn’t) get fired at your workplace? We want to hear it!
Leave us a voicemail here.

Transcript

Click here to view the transcript of this episode.
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