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Employment Discrimination and Harassment

Litigation and Trials

OVERVIEW
Dan Asonye defends employers and businesses in complex labor and employment
litigation, handling matters arising under Title VII, ADA, ADEA, FMLA, IHRA, FSMA,
wage and hour statutes, and Sections 1981/83/85/86. Drawing on broad experience
representing clients through every phase of litigation — from intake and discovery
through dispositive motions, depositions, settlement negotiations, and appeals —
Daniel delivers strategic, hands-on counsel to employers facing discrimination,
retaliation, whistleblower, and wage and hour claims.

Dan drafts and argues dispositive and non-dispositive motions, prepares and
defends witnesses, and develops aggressive and creative case strategies tailored to
the unique needs of each client. Skilled in navigating EEOC and state agency
charges, conducting privilege and ESI reviews, and negotiating favorable
settlements, Daniel aims to ensure clients receive clear, actionable advice at every
stage.
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Before joining Fisher Phillips, Dan was an associate attorney at a Chicago-based law
firm, where he litigated employment matters and represented employee in agency
investigations, mediations, and settlement negotiations.

Education

Southern Illinois University, School of Law, J.D., 2022

DePaul University, B.S., 2019

Admissions

Illinois

Professional Activities

American Bar Association

Illinois Bar Association

Chicago Bar Association

Credentials

Affiliations
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