
In an interview with Forbes, Dave Dorey and Ben Ebbink
discuss how Trump’s AI executive order will impact state
and local laws. They explain that even if state and local AI
laws get struck down by courts or overridden by federal law,
employers will still need to ensure that their AI use does not
discriminate against members of protected categories under
existing federal, state, and local anti-discrimination laws.

To read the article visit Forbes.
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