
Due to the blizzard conditions affecting parts of the country,
this webinar has been rescheduled from Tuesday, February
24, 2026 to Tuesday March 17, 2026. 

New York City continues to expand its pay equity
framework, moving beyond salary transparency toward
more robust pay data reporting requirements. In this
webinar, we will review the existing pay equity framework,
break down the latest legislative developments, clarify
forthcoming reporting obligations, and highlight how these
rules intersect with existing federal and state frameworks.
Attendees will gain practical insights on compliance, risk
mitigation, and preparing internal systems for new data
disclosures.

What We Will Cover:

The existing pay equity framework in New York City: A
review of current requirements including the 2020 salary
history inquiry ban and 2022 salary transparency laws
that laid the groundwork for these new reporting
mandates.

Veto Override Update: The impact of the December 4,
2025, Council vote that immediately enacted Int. 982-
2024-A and Int. 984-2024-A.

Employer Coverage: Confirming if your organization
meets the 200-employee threshold for NYC-based staff.
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The Compliance Timeline: Understanding the three-year
rollout, from agency designation in 2026 to the first
expected reports in 2028.

Reporting Requirements: Deep dive into the EEO-1
Component 2 model, including pay bands and
demographic data by race, ethnicity, and gender.

Accuracy and Certification: Navigating the mandatory
signed statement of accuracy and the risks of public non-
compliance listings.

Enforcement Risks: A review of civil penalties, starting at
$1,000 for initial violations and increasing to $5,000 for
subsequent offenses.

Proactive Strategies: Why now is the ideal time for an
attorney-client privileged pay equity audit to identify
disparities before they are reported.

If you have any questions, please contact Stacey Higgins.

Educational Credits

HRCI and SHRM

The firm is submitting this webinar for credit.

CLE

Fisher Phillips will make all reasonable efforts to obtain
CLE credit for this program in every state that is relevant
to attendee’s CLE needs. In certain instances, some
programs may not be awarded CLE credit because of
content, delivery or jurisdictional restriction

Fisher Phillips is committed to providing access to all of our
events for disabled attendees. Automated closed captioning
is available for all of our webinars. For other
accommodation inquiries, please give us three business
days advance notice prior to the scheduled event by
contacting Stacey Higgins. Thank you.
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