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Al, Data and Analytics Chair Discusses California’s New Al Job
Bias Rules
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In an interview with Bloomberg Law, Dave Walton shares his insight on California’s new regulations
targeting Al-powered job discrimination beginning Oct. 1, 2025. “It’s kind of a backdoor way of
mandating a bias audit,” said Dave. “It's a big deal,” given the California privacy agency’s reputation
as an aggressive regulator that asserts broad jurisdiction over companies doing any business in the
state.

To read the article visit Bloomberg Law [subscription required).

Please reach out to our Media team for any news inquiries.
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