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OVERVIEW
Morgan Chase defends public and private employers in all aspects of labor and
employment litigation involving claims of discrimination, harassment, retaliation,
whistleblowers, and wage and hour violations. Morgan advises employers on
compliance with state and federal labor laws, including Title VII, the Fair Labor
Standards Act, the Family and Medical Leave Act, and the California Fair
Employment and Housing Act. She also advises employers on employment policies
and best practices, including hiring, leaves of absence, terminations, and internal
investigations. Her experience spans a wide range of industries, including education,
healthcare, and technology.

Before joining Fisher Phillips, Morgan was an associate at a national law firm where
she worked on various workplace law-related matters.

Education

University of San Diego School of Law, J.D., 2020

California State University, Long Beach, B.A., 2017

Bar Admissions

California

Court Admissions

U.S. District Court for the Central District of California

U.S. District Court for the Eastern District of California

U.S. District Court for the Northern District of California

U.S. District Court for the Southern District of California
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