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Overview

David Harvey has over two decades of labor and employment law experience and advises employers
on numerous workplace-related matters, including wage and hour issues under the Fair Labor
Standards Act (FLSA) and class and collective actions, claims of discrimination involving Title VII,
the Americans with Disabilities Act (ADA), the Equal Pay Act, the Age Discrimination in Employment
Act (ADEA), and whistleblower/wrongful discharge actions. His experience includes assisting
employers in all aspects of Office of Federal Contract Compliance Programs issues for service and
supply contractors and construction contractors, including affirmative action plans under EO 11246,
VEVRAA, Section 503, compliance reviews, and compensation issues.

Additionally, David advises on workforce planning, including RIF strategy and compliance with The
Worker Adjustment and Retraining Notification (IWARN) Act, state plant closure laws, and the Older
Workers Benefit Protection Act (OWBPA). He also has experience in traditional labor matters such
as union campaigns, arbitration, certification and decertification elections, ULPs, and other labor-
management issues.

Before joining Fisher Phillips, David was counsel for an international labor and employment-
focused law firm where he worked with trial teams to conduct fact and legal investigations and
exposure assessments for class, collective, and representative actions, including PAGA matters.

David has authored a variety of news articles and blog posts and presented on topics including
OFCCP compliance, RIFs, wage and hour law, employee performance management, prevailing wage
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law, compensation analysis, and equal pay.

David works remotely and is licensed in North Carolina, Pennsylvania, Tennessee, and West Virginia.
You may contact him via email or by phone. Please use our Charlotte address for mailing purposes

only.

Credentials

Education

e J.D,, 2002, cum laude, Order of Barristers, Duquesne University School of Law
e B.A, 1998, summa cum laude, Alpha Sigma Lambda, Point Park University

e AA.S, with Highest Honors, Phi Theta Kappa, Westmoreland County Community College

Bar Admissions

® North Carolina
¢ Pennsylvania

® Tennessee

e West Virginia

Court Admissions

e U.S. District Court for the Eastern District of Pennsylvania
e U.S. District Court for the Middle District of Pennsylvania
e U.S. District Court for the Western District of Pennsylvania
e U.S. District Court for the Eastern District of Tennessee

e Supreme Court of the United States

e U.S. Court of Appeals for the Third Circuit

Affiliations

Professional Activities

® North Carolina Bar Association
e Mecklenburg County Bar Association

® Lincoln County Bar Association
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