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Louisville Partner Anticipates EEOC Will Narrow Eligible
Medical Conditions Under PWFA

News

7.08.25 

In an interview with Bloomberg Law, Emily Litzinger explains that, once the EEOC has a quorum,

they are likely to narrow the scope of the eligible medical conditions under the Pregnant Workers

Fairness Act rules to make them more “employer friendly.”

To read the article visit Bloomberg Law (subscription required).

Please reach out to our Media team for any news inquiries. 
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