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Portland Partner Pens Column on Potential for Bias When Using
AI

News

6.05.25 

In a bylined column published by DJC Oregon, Stephen Scott discusses a recent case that sends a

clear message about how employers and AI vendors can face liability for algorithmic bias when

using AI-driven hiring tools —even when the discrimination isn’t deliberate.

To read the article visit DJC Oregon (subscription required).

Please reach out to our Media team for any news inquiries. 

Related People

Stephen Scott

Partner

503.205.8094

Email

Service Focus

AI, Data, and Analytics

Employment Discrimination and Harassment

Related Offices

https://djcoregon.com/news/2025/06/05/beware-of-bias-at-bat-when-ai-benches-the-wrong-players-opinion/
mailto:mwarin@fisherphillips.com;%20jgatskieinstein@fisherphillips.com;
https://www.fisherphillips.com/en/people/stephen-scott.html
https://www.fisherphillips.com/en/people/stephen-scott.html
tel:503.205.8094
mailto:smscott@fisherphillips.com
https://www.fisherphillips.com/en/services/practices/ai-data-analytics.html
https://www.fisherphillips.com/en/services/practices/employment-discrimination-and-harassment.html
https://www.fisherphillips.com/


Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Portland, OR

https://www.fisherphillips.com/en/offices/portland-or.html

