
Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Sarah Wieselthier
Partner

New Jersey/New York

t: 908.516.1064/212.899.9960

f: 908.516.1051/212.956.1971

Email

Service Focus
Class and Collective Actions

Counseling and Advice

Litigation and Trials

Pay Equity and Transparency

Wage and Hour

Industry Focus
Education

K-12 Institutions

Overview

Sarah Wieselthier is a partner in the firm’s New Jersey office. She is an experienced employment

litigation attorney who has handled and successfully resolved dozens of cases in New Jersey and

New York state and federal courts and administrative agencies. Sarah is known for taking a

thoughtful and strategic approach to handling litigation and counseling matters.

Sarah has extensive experience counseling some of the most high-profile employers involving

litigation and compliance issues on a wide array of labor and employment–related matters,

including discrimination, harassment, wrongful termination, retaliation, equal pay, wage and hour

claims, and class and collective actions. Her clients do business in a variety of industries (health

care, financial, telecommunications, utilities, retail, insurance groups, staffing, PEOs, among others)

where she advises and counsels them on policies and handbooks, wage and hour compliance,

discipline, termination, investigations, and other related issues.

With her knowledge of the complex New Jersey, New York, and federal employment laws combined

with her vast experience, Sarah vigorously advocates for the rights of her clients after defining the
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client’s interests and mapping a strategy for a successful outcome. She is a frequent presenter on

breaking legal updates and issues involving pay equity, wage and hour, and class action claims, both

locally and nationally.

Before joining Fisher Phillips, Sarah was in private practice with a law firm representing public

school districts in education and labor and employment matters. Sarah also served as a judicial law

clerk for the Honorable Rachel N. Davidson and the Honorable Edith K. Payne in the Superior Court

of New Jersey, Essex County, Civil Division.

Sarah graduated from the Maurice A. Deane School of Law at Hofstra University, magna cum laude. 

While in law school, Sarah served as an Articles Editor for the Hofstra Law Review.

Credentials

Education

J.D., 2012, magna cum laude, Hofstra University, Maurice A. Deane School of Law

B.A., 2009, with high honors, University of Maryland

Bar Admissions

New Jersey

New York

Court Admissions

U.S. District Court for the District of New Jersey

U.S. District Court for the Eastern District of New York

U.S. District Court for the Southern District of New York

U.S. District Court for the Western District of New York

Recognitions

Recognized in The Best Lawyers in America, Ones to Watch (2023 - 2025)

Awarded the Citation of Excellence in Labor and Employment Law, Maurice A. Deane School of

Law at Hofstra University

Insights

EVENT 05/14/25

Wage and Hour Wednesdays: Navigating the Pitfalls of Federal and State Prevailing Wage
Laws: A Guide for Employers
Samantha J. Monsees, Sarah Wieselthier
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Read more 

EVENT 04/08/25

Coast to Coast Compliance: Wage and Hour and Pay Equity Considerations When Hiring
Workers in Multiple Jurisdictions
Sarah Wieselthier

Read more 

NEWS 04/01/25

Republished Insight: Top 10 Employer Takeaways as New Jersey Cracks Down on
Artificial Intelligence Discrimination
Sarah Wieselthier

Read more 

NEWS 04/01/25

Republished Insight: Tracking the Latest Pay Transparency Trends: 5 Compliance Tips
for Employers
Kathleen McLeod Caminiti, Sarah Wieselthier, Danielle S. Urban

Read more 

EVENT 03/18/25

2025 Pay Equity and Transparency Virtual Summit: What Businesses Need to Know
About Compliance and Reporting to Avoid Litigation
Sheila M. Abron, Kathleen McLeod Caminiti, James C. Fessenden, Lonnie D. Giamela, Monica Snyder Perl, Sarah Wieselthier,

Jacklin Rad, Nan Sato

Read more 

EVENT 03/13/25

Pay Transparency is Coming to New Jersey
Kathleen McLeod Caminiti, Sarah Wieselthier

Read more 

NEWS 02/13/25

Partner Underscores the Importance That State AGs Play in Regulating AI
Sarah Wieselthier

Read more 

EVENT 02/05/25
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Money Matters: Pay Transparency Unveiled and Practical Approaches for Employers
Sarah Wieselthier, Kathleen McLeod Caminiti, Danielle S. Urban

Read more 

INSIGHTS 01/29/25

Tracking the Latest Pay Transparency Trends: 5 Compliance Tips for Employers
Kathleen McLeod Caminiti, Sarah Wieselthier, Danielle S. Urban

Read more 

NEWS 01/28/25

Republished Insight: SCOTUS Delivers Win to Employers in Overtime Exemption Cases
by Rejecting Higher Standard of Proof: Key Takeaways
Patrick M. Dalin, Sarah Wieselthier

Read more 
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