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Pittsburgh Attorney Cautions Against Using Personality Tests in
Hiring

News

6.18.24 

In an interview with Inc., Erica Wilson cautions employers against using assessments like

personality testing in their hiring process. She stresses that any kind of hiring assessment must be

“job-related and consistent with business necessity,” and she warns employers to be mindful of

using hiring tools that might provide grounds for discrimination and/or bias.

To read the article visit Inc. (subscription required).

Please reach out to our Media team for any news inquiries. 

Related People

Erica G. Wilson

Partner

412.822.6624

Email

Service Focus

AI, Data, and Analytics

Employment Discrimination and Harassment

https://www.inc.com/sydney-sladovnik/yes-companies-still-use-personality-tests-heres-why.html
mailto:mwarin@fisherphillips.com;%20jgatskieinstein@fisherphillips.com;
https://www.fisherphillips.com/en/people/erica-g-wilson.html
https://www.fisherphillips.com/en/people/erica-g-wilson.html
tel:412.822.6624
mailto:ewilson@fisherphillips.com
https://www.fisherphillips.com/en/services/practices/ai-data-analytics.html
https://www.fisherphillips.com/en/services/practices/employment-discrimination-and-harassment.html
https://www.fisherphillips.com/


Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Related Offices

Pittsburgh

https://www.fisherphillips.com/en/offices/pittsburgh.html

