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Fisher Phillips Attorney Discusses U.S. Supreme Court Decision
That May Result in More HR Involvement in Job Transfers
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In an interview with SHRM, Leanne Coyle shares her insight on why employers can expect more HR
involvement in job transfers following a U.S. Supreme Court decision on Muldrow v. St Louis.

To read the article visit SHRM (subscription required).

Please reach out to our Media team for any news inquiries.
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