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OVERVIEW

Christina Michael is a Co-Regional Managing Partner in the firm’'s Philadelphia office
whose practice includes both employment litigation and counseling. In her litigation
practice, Christina handles a full range of employment-related matters in court and
administrative agencies, including cases involving discrimination, harassment,
retaliation, wrongful discharge, whistleblower claims, wage and hour laws, and
common law contract and tort claims. Christina has experience taking matters to jury
trials, as well as arbitration proceedings, and has appeared before a variety of state
and federal agencies. Christina also has represented employers at the appellate
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level, and has briefed appeals and writs in the United States Supreme Court, the
Second Circuit, and the Third Circuit.

Christina also dedicates a substantial portion of her practice to counseling
employers as they address day-to-day employment law questions. She regularly
advises employers on a wide variety of matters, such as the appropriate handling of
disciplinary issues, employee terminations, compliance with employment laws and
regulations dealing with harassment and discrimination, worker classification
pursuant to wage and hour laws, background checks, disability and religious
accommodations, creating and implementing employee handbooks and personnel
policies, and handling of labor relations. Her experience includes both unionized and
non-union workplaces.

Christina regularly presents continuing education seminars to human resources and
legal professionals on various topics including: managing employee leave under the
FMLA, ADA, Workers' Compensation, and disability statutes, the pitfalls of
conducting background checks, legal issues facing Gig Economy participants, and
the appropriate classification of workers under applicable laws.

Credentials

Education

= Temple University, Beasley School of Law, J.D., 2009
= Tufts University, B.A., 2004

Bar Admissions

= New Jersey

= Pennsylvania

Court Admissions

= New Jersey Supreme Court

= U.S. Court of Appeals for the Third Circuit

= U.S. District Court for the Eastern District of Pennsylvania

= U.S. Supreme Court
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= U.S. District Court for the District of New Jersey

Recognitions

= Pennsylvania Super Lawyers - Rising Stars, since 2013

INSIGHTS

Event Oct 7, 2025

Workplace Investigations

Event Apr 29, 2025

Good Leaders Must Be Great Mentors

Event Feb 6, 2025

There is Nothing Artificial about the Impact of Al on the Workplace

Event Oct 20, 2024

Key Labor and Employment Issues & Considerations for PA Breweries

Event Jun 26, 2024

A Conversation with “Your” Employment Lawyer

w
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Event Jun 4, 2024

That Went Fast - 2024 Midyear Employment law Update
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