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Louisville Partner Discusses the Importance of Empathy When
Managing FMLA Leave

News

3.15.24


In an interview with SHRM, Emily Litzinger discusses the importance of employers showing

empathy when managing spousal care time off under the Family and Medical Leave Act (FMLA) and

provides insight into who qualifies as a spouse under the FMLA’s definition.

To read the article visit SHRM (subscription required).

Please reach out to our Media team for any news inquiries. 

Related People

Emily N. Litzinger

Partner

502.561.3978

Email

Service Focus

Employee Leaves and Accommodations

Related Offices

https://www.shrm.org/topics-tools/employment-law-compliance/spousal-care-fmla-leave
mailto:mwarin@fisherphillips.com;%20jgatskieinstein@fisherphillips.com;
https://www.fisherphillips.com/en/people/emily-n-litzinger.html
https://www.fisherphillips.com/en/people/emily-n-litzinger.html
tel:502.561.3978
mailto:elitzinger@fisherphillips.com
https://www.fisherphillips.com/en/services/practices/employee-leaves.html
https://www.fisherphillips.com/en/offices/louisville.html
https://www.fisherphillips.com/


Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Louisville

https://www.fisherphillips.com/en/offices/louisville.html

