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OVERVIEW
Emily Litzinger is a trusted advisor and relentless advocate for employers navigating
the complex landscape of workplace law. Clients value Emily for her calm presence,
clear guidance, and unwavering commitment to their success—qualities she brings
to every matter with both legal skill and authentic care.

With a particular focus on wage and hour compliance and defending employment
discrimination claims, Emily partners with companies—ranging from local
businesses to national employers with multi-state operations—to proactively reduce
legal risk and resolve workplace issues with practical, business-minded solutions.
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When disputes arise, Emily is a tenacious negotiator and litigator with nearly two
decades of experience representing employers across the country in matters
involving wage and hour violations, FMLA/ADA issues, workplace harassment,
retaliation, non-compete agreements, and breach of contract. Clients appreciate her
thoughtful strategy, composed yet commanding courtroom presence, and ability to
resolve complex matters efficiently—always with the client’s business goals front of
mind.

Emily is deeply committed to client service. Emily is known for being highly
responsive, candid in her advice, and a clear communicator who demystifies legal
issues so clients can make informed, confident decisions. She understands that legal
decisions must be made in the context of broader business goals, and Emily delivers
tailored guidance that balances compliance with operational realities. Emily prides
herself on being approachable, collaborative, and attuned to the real-world
pressures employers face—particularly in fast-paced or highly regulated industries.

Through the strong internal network of Fisher Phillips attorneys in more than 45
offices across the U.S., Mexico and Japan, Emily offers seamless and consistent
support to employers operating across multiple jurisdictions, ensuring they receive
efficient and aligned representation wherever they do business.

A recognized voice in the hospitality and restaurant industries, Emily serves on the
Board of Directors for the Kentucky Restaurant Association and is a frequent speaker
on wage and hour compliance, internal investigations, and preventing harassment
and discrimination.

As the mother of three energetic daughters, Emily brings empathy and perspective
to her work—qualities that shape her thoughtful approach to workplace dynamics
and her passion for fostering inclusive, supportive environments. She is regularly
featured as a thought leader in Louisville Business First, QSR magazine, Law360,
Bizwomen, SHRM, and The American Lawyer.

Tried an independent contractor misclassification lawsuit under the Fair Labor Standards
Act brought by the U.S. Department of Labor and obtained a favorable judgment.

Represented a large healthcare company in a reverse race discrimination and retaliation
lawsuit filed under the Kentucky Civil Rights Act. Summary judgment was obtained in favor
of the company as the Plaintiff could not establish that the company was the “unusual
employer” who discriminates against the majority. Obtained an order awarding the
company’s costs. 

Recent Experience
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Represented a electrical service provider in breach of non-solicitation matter and obtained
a quick and favorable resolution.

Represented a mortgage company in an individual and collective action based on breach of
contract and misclassification of mortgage loan officers as exempt under the Fair Labor
Standards Act. Partial summary judgment was granted in favor of the company to enforce
the provisions of a mandatory arbitration. Shortly thereafter, the case settled.

Represented a non-profit long-term health provider in race discrimination, retaliation and
defamation lawsuit filed under the Kentucky Civil Rights Act. Motion to dismiss was granted
in favor of the client for failure to state a claim upon which relief can be granted.

Obtained summary judgment for large retail chain client and prepared appeal to Sixth
Circuit Court of Appeals. One such issue included whether the Plaintiff has met the prima
facie case of intentional infliction of emotional distress.

Represented a medical device company in breach of contract, tortious interference and
breach of implied covenant of good faith and fair dealing claims. Motion for summary
judgment was obtained in favor of client.

Represented an insurance company in breach of non-compete matter and obtained a
temporary restraining order. Shortly after obtaining the restraining order, the matter was
settled.

Resolved numerous matters through settlement, most of which for nuisance value. These
included claims under the Kentucky Civil Rights Act, the ADA, the FMLA and Title VII.

Education

Northern Kentucky University, Salmon P. Chase College of Law, J.D., magna cum laude,
2010

University of Kentucky, B.A., summa cum laude, Phi Beta Kappa, 2006

Bar Admissions

Kentucky

Court Admissions

U.S. Court of Appeals for the Sixth Circuit

U.S. District Court for the Eastern District of Kentucky

U.S. District Court for the Northern District of Indiana

Credentials

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 3



U.S. District Court for the Southern District of Indiana

U.S. District Court for the Western District of Kentucky

Recognized in Chambers USA, Labor and Employment (2023-2025)

Emily was included in Louisville Business First’s 2021 40 Under 40 Class

Kentucky Restaurant Association Supplier of the Year Award 2020

Emily was included in “20 People to Know: Law” for 2015 by Louisville Business Journal.

Emily was also selected as a Kentucky Super Lawyers Rising Star in 2016-2020.

Professional Activities

Kentucky Restaurant Association, State Board of Director

American Bar Association, Section of Labor and Employment, Employment Rights and
Responsibilities Committee

Kentucky Bar Association, Labor and Employment Section

Louisville Bar Association, Labor and Employment Section

Community Activities

Enneagram Prison Project, Board of Director

Bloom Elementary PTA, Volunteer

Gilda’s Club of Louisville, Volunteer

Gilda’s Club of Louisville, Past Associate Board Member

Fund for the Arts, NeXt! Leadership Development Program, Alumni

INSIGHTS

Recognitions

Affiliations

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 4



Hospitality Hour: Top Five Wage & Hour Mistakes Facing the Hospitality Industry

Event Mar 9, 2026

Wage and Hour Wednesdays: Salary and Wage Deductions — Understanding the
Salary Basis and Permissible Salary Deductions

Event Nov 19, 2025

FP Snapshot for Construction Employers: Courts Split on Liability Standard for
Harassment Claims Based on Non-Employee Conduct

Insights Nov 12, 2025

2025 Louisville Labor & Employment Seminar

Event Oct 30, 2025

Hospitality Partners Co-Author Column on Service Animals in QSRs

Publication Aug 12, 2025

Louisville Partner Anticipates EEOC Will Narrow Eligible Medical Conditions Under
PWFA

News Jul 8, 2025
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