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In an interview with Law360, Dave Walton discusses the legal challenges facing employers as their
workforce and workplace adopt generative Al (GenAl) tools. While these technologies automate
time-consuming tasks like screening resumes and conducting interviews, he says it could engage in
“algorithm drift" that results in improper bias and potential litigation risks for employers. Dave
explains that setting up proper policies and a proactive risk management framework will help
employers mitigate risk during this “free-for-all” period as GenAl is adopted across America’s
workplaces.

Click here to view a reprint of the article.
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