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OVERVIEW
Myra Creighton is a partner in the firm’s Atlanta office. Her practice focuses on
advising clients concerning their obligations to employees under the Americans with
Disabilities Act (ADA) and the Family and Medical Leave Act (FMLA), ensuring their
policies and procedures are consistent with both these laws and defending clients
against employee claims alleging violations of the ADA and FMLA.
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She also counsels and defends clients concerning Title VII, the Age Discrimination in
Employment Act (ADEA), and Genetic Information Nondiscrimination Act (GINA)
issues that arise in the workplace. Myra routinely presents seminars, webinars, and
training programs on ADA and FMLA topics such as Substance Abuse under the
ADA, Managing the Medical Certification Process under the FMLA, Controlling
Intermittent Leave under the FMLA, Reasonable Accommodation and the Interactive
Process Under the ADA, and Medical Examinations and Inquiries under the ADA.

Myra authored the chapter entitled “Mental Disabilities Under the Americans with
Disabilities Act” in the treatise, Mental and Emotional Injuries in Employment
Litigation, Second Edition, published by the Bureau of National Affairs in 2001, and
the 2006 and 2008 Supplements to the chapter. She co-authored “No Good Deed
Goes Unpunished: Employee Assistance Programs As Sources of Liability,” 24
Employee Relations Law Journal 79 (1998); and “Mental Disabilities Under the
Americans with Disabilities Act: A Management Rights Approach,” 20 Employee
Relations Law Journal 541 (1995), as well as multiple other articles on ADA topics.

Prior to joining Fisher Phillips in 1993, Myra was a law clerk for Judge Duross
Fitzpatrick of the U.S. District Court for the Middle District of Georgia. She is “AV”
Peer Review Rated by Martindale-Hubbell.

Education

University of Georgia School of Law, J.D., cum laude, 1991

Vanderbilt University, B.A., cum laude, 1985
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Resort Employee Can Proceed with Disability Suit Over Service Dog in Housing:
What Hospitality Employers Should Know

Insights Feb 4, 2026

2025 Employee Leaves & Accommodations Virtual Bootcamp: How Employers Can
Prepare and Comply to Avoid Litigation

Event Wednesday, October 15, 2025 and Wednesday, October 22, 2025

Nevada Limits FMLA Certification Fees Starting in 2026: What Employers Should
Know About AB 305

Insights Aug 1, 2025

New Nevada Law Expands Protections for Breastfeeding: What Employers and
Businesses Need to Know

Insights Aug 1, 2025

Barking Up the Wrong Tree? The Legal Risks of Delaying ADA Accommodations
and Best Practices to Avoid Liability

Insights Jun 5, 2025

2024 Las Vegas Labor and Employment Law Seminar

Event Nov 1, 2024
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