
In an interview with SRHM, Christine Baran discusses
California’s break premium, which is one additional hour of
pay at the employee’s regular rate of pay. She explains how
break premiums and overtime must be based on the
person’s regular rate of pay, which includes hourly wages,
shift differentials, piece-rate and incentive compensation,
commissions, and nondiscretionary bonuses.

She also notes that companies should “regularly audit
employees’ time records to ensure that they are taking
complete and timely meal breaks. If the audit reveals
noncompliant meal breaks, find out why this occurred. Take
corrective action when an employee consistently fails to
follow the company’s wage and hour policies and practices.
Make sure that your managers have a solid understanding of
the company’s wage and hour policies and practices.”

To read the article visit SHRM (subscription required).

Related People

Christine Baran

Partner

949.798.2165

Insights, News & Events

IRVINE PARTNER DISCUSSES CALIFORNIA’S BREAK PREMIUM
News
May 17, 2023

Service Focus

Wage and Hour

Related Offices

Irvine

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/wage-and-hour-settlement-rejected.aspx
https://www.fisherphillips.com/en/people/christine-baran
https://www.fisherphillips.com/en/people/christine-baran
tel:949.798.2165
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/capabilities/services/wage-and-hour
https://www.fisherphillips.com/en/locations/united-states/irvine

