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Will Mean for Employers
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In an interview with SHRM, Spencer Waldron discusses the Fair Act Chance of 2023 and what it
would mean for employers. He explains the impact on employers and cautions that “there are valid
concerns that employers have who want to do background checks in a proper manner to make sure
someone is fit for a position, and if they're not able to do that, it's going to impact employers in a
negative way."

To read the article visit SHRM (subscription required).

Please reach out to our Media team for any news inquiries.

3

Related People

Spencer W. Waldron
Partner
949.798.2170

Email

Service Focus

FCRA and Background Screening


https://www.shrm.org/resourcesandtools/legal-and-compliance/state-and-local-updates/pages/california-criminal-background-checks-limited.aspx
mailto:mwarin@fisherphillips.com;%20jgatskieinstein@fisherphillips.com;
https://www.fisherphillips.com/en/people/spencer-w-waldron.html
https://www.fisherphillips.com/en/people/spencer-w-waldron.html
tel:949.798.2170
mailto:swaldron@fisherphillips.com
https://www.fisherphillips.com/en/services/practices/fcra-and-background-screening.html
https://www.fisherphillips.com/

Related Offices

Irvine


https://www.fisherphillips.com/en/offices/irvine.html

