
In an interview with Bloomberg Law, Josh Nadreau
discusses the Massachusetts ‘No Mercy’ ruling that leaves
employers “on the hook for triple the damages rather than
triple the interest—as well as litigation costs and attorney’s
fees.” And Josh adds that those increased damages are
“owed upon violation and not upon the filing of a court
complaint.”

He also explains the difficult circumstances when
terminating workers because “you need to get that pay into
their hands, but you also need to tell them they’re going to
be terminated. This puts employers in the potentially
awkward position of having to direct deposit a worker’s
earned wages before breaking the news to them,” Josh said.

To read the article visit Bloomberg Law (subscription
required).

Related People

Joshua D. Nadreau

Regional Managing Partner
and Vice Chair, Labor
Relations Group

617.722.0044

Insights, News & Events

BOSTON PARTNER DISCUSSES ‘NO MERCY’ RULING
News
May 2, 2023

Service Focus

Wage and Hour

Related Offices

Boston

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://news.bloomberglaw.com/daily-labor-report/no-mercy-ruling-leaves-employers-sweating-late-paychecks?context=search&index=0
https://www.fisherphillips.com/en/people/joshua-d-nadreau
https://www.fisherphillips.com/en/people/joshua-d-nadreau
tel:617.722.0044
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/capabilities/services/wage-and-hour
https://www.fisherphillips.com/en/locations/united-states/boston

