
In an interview with SHRM, George Reeves provides insight
on a consumer arbitration case before the U.S. Supreme
Court and how it may affect the cost of arbitration for
employers. He explains that many employers use arbitration
agreements to provide a faster and less expensive manner
of resolving disputes outside of court, noting that if the
Supreme Court sides with the plaintiffs in this case, then
many of these benefits will be lost. “If claims are brought as
a class, employees will be able to begin extensive and costly
discovery they may not be otherwise entitled to while the
matter is pending appeal,” George said.

To read the article visit SHRM.

Related People

George A. Reeves, III

Partner

803.255.0000

Insights, News & Events

COLUMBIA PARTNER DISCUSSES HOW A SUPREME COURT ARBITRATION CASE
WILL AFFECT EMPLOYERS’ ARBITRATION COST
News
Jan 30, 2023

Related Offices

Columbia

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/supreme-court-cost-efficient-arbitration.aspx
https://www.fisherphillips.com/en/people/george-a-reeves-iii
https://www.fisherphillips.com/en/people/george-a-reeves-iii
tel:803.255.0000
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/locations/united-states/columbia

