
In an interview with SHRM, Mike Greco shares his insights
about how employers should respond to the FTC’s proposed
rule banning non-compete agreements. He explains that the
FTC is accepting public comments through March 6th, and
he encourages employers to “speak up” if they have
something to say about the proposed rule. Mike explains
that it is uncertain what the final rule will look like, but he
notes that there is widespread consensus that something
will be enacted.

While employers wait for a final decision, Mike urges them to
get their trade secrets house in order. “Identify your trade
secrets, and make sure you have proper policies and
procedures in place, such as allowing access only to those
that need to know, conducting training, and implementing
technological controls,” he said.

To read the article visit SHRM (subscription required).

Related People

Michael R. Greco

Regional Managing Partner

303.218.3655

Insights, News & Events

EDTS PARTNER TALKS TO SHRM ABOUT EMPLOYER RESPONSE TO FTC’S
PROPOSED RULE BANNING NON-COMPETES
News
Jan 19, 2023

Service Focus

Employee Defection and Trade
Secrets

Industry Focus

Hospitality

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.shrm.org/resourcesandtools/hr-topics/talent-acquisition/pages/how-should-employers-respond-ftc-proposal-ban-noncompete-agreements.aspx
https://www.fisherphillips.com/en/people/michael-r-greco
https://www.fisherphillips.com/en/people/michael-r-greco
tel:303.218.3655
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/capabilities/services/employee-defection-and-trade-secrets
https://www.fisherphillips.com/en/capabilities/services/employee-defection-and-trade-secrets
https://www.fisherphillips.com/en/capabilities/industries/hospitality


Related Offices

Washington, D.C.

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 2

https://www.fisherphillips.com/en/locations/united-states/washington-dc

