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DETROIT ATTORNEY PROVIDES GONSIDERATIONS FOR EMPLOYERS IN
RESPONSE TO THE LATEST DEVELOPMENTS IMPACTING THE STATE'S MINIMUM

WAGE AND SICK LEAVE REQUIREMENTS

Publication
Jan 4, 2023

In a bylined article published in the Benefits Law Related People
Journal, Stephen Gee explains that Michigan employers will
have to pay a minimum wage of at least $12 an hour and
provide expanded sick leave rights to all employees starting
February 19, 2023. Stephen details the actions that led to
this development, and he provides the key takeaways for
employers who will need to ensure their policies comply.

[Ed. Note: A court decision on January 26 blocked the
minimum wage hike and paid leave law requirement. You
can read about this development here.]

Stephen R. Gee

To read the article, visit the Benefits Law Journal.
Partner

248.540.7041

Service Focus

Employee Benefits and Tax

Wage and Hour

Related Offices

Detroit

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1


https://www.fisherphillips.com/news-insights/michigan-employers-avoid-strict-paid-sick-leave-law-minimum-wage-hike.html
https://www.fisherphillips.com/news-insights/michigan-employers-avoid-strict-paid-sick-leave-law-minimum-wage-hike.html
https://www.fisherphillips.com/a/web/mRc2TfnKEyniZc7pDjD1Qc/benefits-law-journal-stephen-gee.pdf
https://www.fisherphillips.com/en/people/stephen-r-gee
https://www.fisherphillips.com/en/people/stephen-r-gee
tel:248.540.7041
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/capabilities/services/employee-benefits
https://www.fisherphillips.com/en/capabilities/services/wage-and-hour
https://www.fisherphillips.com/en/locations/united-states/detroit

