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New York Partner Discusses New York Law Banning Penalties
for Protected Absences
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In an interview with SHRM, Melissa Camire shares her insights on New York’s recently passed law

that prohibits employers from penalizing workers for taking legally protected leave. She explains

that employers that violate the law could face strong penalties. "Employees have a private right of

action for violations, and damages include monetary damages such as back pay, liquidated

damages, and attorneys' fees," Melissa added. She urges employers to review their attendance or

other absence control policies to ensure they are compliant with the law.

To read the article, visit SHRM.
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