
As many employers transition employees back to the office
who have been working remotely, it is a good time to re-
evaluate your volunteer programs, training sessions and
other corporate events. November’s Wage and Hour
Wednesday will provide the analysis for common scenarios
under the FLSA when determining whether in-person, fully
remote or hybrid events are compensable. Failing to
properly treat some events as compensable may land you in
hot water and lead to unwanted minimum wage and/or
overtime claims. 

The firm is submitting this webinar for HRCI and SHRM
credit.

If you have any questions, please contact Jennifer
Cameron.

Fisher Phillips is committed to providing access to all of our
events for disabled attendees. Automated closed captioning
is available for all of our webinars. For other
accommodation inquiries, please give us three business
days advance notice prior to the scheduled event by
contacting Jennifer Cameron. Thank you.
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