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AI and Predictive Analytics are Changing HR and Recruiting –
The Risks and Rewards
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For years, businesses have been using predictive analytics to help predict human behavior for things

like marketing, health care, credit risk assessment, and more. Now, these same principles,

algorithms, and tools are being used in HR: it’s called People Analytics. It will forever change the

way companies conduct HR functions and, as a result, the issues that employment lawyers must

deal with. By some measures, over 80% of HR departments are already using People Analytics or AI,

whether for recruitment, performance evaluation, pay equity, talent management, retention,

insurance-cost management, or to predict staffing needs—and the EEOC has noticed. These data

tools are squarely on the EEOC’s radar and will be a focus over the next couple years. Meanwhile,

other jurisdictions are also regulating how employers can use data analytics, seeking to protect

employees and candidates from automated employment decision tools. Congress may even step into

the fray if it passes the American Data Privacy and Protection Act. Is your organization ready to deal

with these issues?  

Join Dave Walton and Erica Wilson as they discuss the impact of People Analytics on HR

departments, the legal risks relating to these tools, and how you can prepare for the regulatory

storm that is certain to come.

If you have any questions, please contact Donna Kearney.

Educational Credits

HRCI and SHRM

The firm is submitting this webinar for credit.

CLE

The firm will make all reasonable efforts to obtain CLE credit for this program in every state

that is relevant to attendee's MCLE needs. 

In certain instances, some programs may not be awarded CLE credit because of content,

delivery or jurisdictional restrictions. 
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Fisher Phillips is committed to providing access to all of our events for disabled attendees.

Automated closed captioning is available for all of our webinars. For other accommodation inquiries,

please give us three business days advance notice prior to the scheduled event by contacting Donna

Kearney. Thank you.
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