
For years, organizational design professionals have debated 
effective performance reviews were in providing meaningful f
and motivating employees. But does tying compensation to
performance review scores initiate a real difference in behavi
pay equity laws increase and we are focusing more on how b
including implicit biases, affect our practices, how important 
are performance reviews to employers? Join Jim Fessenden,
at Fisher Phillips, and Michelle Winkley, Founder of Talent Dis
as they discuss this topic, offer their best practices, and answ
questions.

This webinar will be submitted for 1 hour of HRCI & SHRM cre

For questions, please contact Michelle Winkley.

Fisher Phillips is committed to providing access to all of our e
disabled attendees. Automated closed captioning is available
our webinars. For other accommodation inquiries, please giv
business days advance notice prior to the scheduled event b
contacting Marisa Nguyen. Thank you.
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