
The FMLA is one of the most complex federal laws. Whether
intermittent leave, unclear medical certifications, return to
work after a workforce reorganization, or pre-childbirth
pregnancy conditions, many issues will only arise
occasionally and ascertaining the right forms,
communications, and obligations will be difficult. This
session will provide a step-by-step process for identifying,
analyzing, and determining your and your employee’s FMLA
obligations by examining hypothetical scenarios that have
tripped up employers. 

The firm will be submitting this program for HRCI and SHRM
credit.

If you have any questions, please contact Marissa Slaven.

Fisher Phillips is committed to providing access to all of our
events for disabled attendees. Automated closed captioning
is available for all of our webinars. For other
accommodation inquiries, please give us three business
days advance notice prior to the scheduled event by
contacting Marissa Slaven. Thank you.
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