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Fisher Phillips’ Immigration Practice Earns 2022 “Inclusion
Blueprint Champion” Designation

FIRM’S PRACTICE GROUP RECOGNIZED FOR DIVERSITY REPRESENTATION FOR SECOND CONSECUTIVE YEAR
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Fisher Phillips, one of the country’s preeminent labor and employment law firms representing
employers, is proud to announce that its Global Immigration Practice Group has been named a 2022
“Inclusion Blueprint Champion” by Diversity Lab for the second consecutive year. The honor was
bestowed upon the practice group for its efforts to proactively track and take action on inclusion
practices that ensure underrepresented lawyers have fair and equal access to quality work,
influential sponsors, business development, and other career-advancement opportunities.

Diversity Lab’s Inclusion Blueprint provides law firm management and practice group leaders with

a roadmap of inclusion practices, and of the 240 law firms that participated, Fisher Phillips was one
of only 8 firms that met or exceeded the eligibility criteria to have a practice group recognized
among the “champions” list.

Fisher Phillips’ Global Immigration Practice Group’s champion status was based on four key
indicators: (1) current diversity representation based on average or above-average thresholds, (2]
year-over-year diversity representation progress, (3) diversity representation tracking, and (4)
meaningful inclusion practices and activities. This year the practice group champions also had to
meet a diversity representation threshold or show year-over-year progress for each of the four
underrepresented populations including women lawyers, underrepresented racial and ethnic
lawyers, LGBTQ+ lawyers, and lawyers with disabilities.

“We are proud to once again be recognized for our efforts to ensure historically underrepresented
groups are provided with equal access to opportunities within our practice,” said Shanon
Stevenson, co-chair of the firm's Global Immigration Practice Group and chair of the firm's Diversity
and Inclusion Committee. “And, while we have made great strides, we realize that there is more
work to be done and we will remain committed to finding new ways to improve representation here
at the firm and within the legal profession as a whole.”

“It has always been important for us to have a diverse team so we can truly represent the many
different perspectives of our global client base,” added Davis Bae, co-chair of the Practice Group.
“And, to that end, we will continue to proactively implement inclusion practices to ensure we have a
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https://www.diversitylab.com/research/inclusion-blueprint/
https://www.fisherphillips.com/
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“When the Inclusion Blueprint initially launched in 2018, it was focused on tracking and
implementing inclusion practices for women,” said Leila Hock, Diversity Lab’s Chief Growth Officer.
“Each year, we have expanded it to include additional historically underrepresented groups. As seen
by their high scores for all groups, this year’s champs are clearly leading the industry on two fronts
- they are ensuring that all underrepresented groups are provided with equal access to
opportunities, and they are investing in the critical but harder-to-implement inclusion practices that
are true motivators for change.

The Diversity Lab’s 2022 Inclusion Blueprint Champions Press Release can be viewed here.

About Diversity Lab

About Diversity LabSince 2014, Diversity Lab has built, piloted, and measured industry-wide
movements to accelerate diversity and inclusion in the legal profession. Experimental ideas—such
as the OnRamp Fellowship, the Inclusion Blueprint, and the Mansfield Rule—are created through
Diversity Lab’s Hackathons and piloted in collaboration with more than 200 top law firms and legal
departments across the country. Diversity Lab leverages data, behavioral science, design thinking,

and technology to further develop and test new ideas and research, measure the results, and share
the lessons learned. www.diversitylab.com

About ChIPs

ChlPs is a nonprofit organization focused on advancing and connecting women in technology, law,
and policy. ChlPs seeks to accelerate innovation in these areas by increasing diversity of thought,
participation, and engagement. At ChlPs, members are united in the belief that diversity, of all types,
is essential to innovation and to a thriving, evolving society. Membership is open to anyone who
shares this mission. Founded in 2005 by seven women chiefs of intellectual property, it has
expanded beyond those roots, now with over 3,000 members and nine regional chapters in the
United States and abroad. Many members are engaged at the heart of current events — as active
participants in the lawmaking, policymaking, judicial, advocacy, and innovation processes.

Please reach out to our Media team for any news inquiries.
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