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Dallas Partner Discusses Challenges Employers May Face When
Raising Minimum Wage to Combat Inflation
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In an interview with SHRM, John Skousen shares his insights on why many states are looking raise

minimum wages to combat inflation and how this could affect employers.

A higher minimum wage can result in higher payroll taxes for employers. John explains, "the

increase of the minimum wage has many effects that may be overlooked, including where the

minimum wage is an element in the calculation of other wages or benefits, such as sick pay,

overtime exemption thresholds or other statutory entitlements."

"Sometimes, employers fail to take sufficient action to increase the minimum wage on all personal

documents or compensation plans where the minimum wage is an element of compensation. Even

when such documents have been updated, payroll employees may overlook them or fail to consider

the increased minimum wage as a factor in calculating other wages due," John added.

To read the article visit SHRM. (subscription required)

Please reach out to our Media team for any news inquiries. 

Related People

John K. Skousen

Senior Counsel

https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/states-that-raise-minimum-wage-may-counterbalance-inflation.aspx
mailto:mwarin@fisherphillips.com;%20jgatskieinstein@fisherphillips.com;
https://www.fisherphillips.com/en/people/john-k-skousen.html
https://www.fisherphillips.com/en/people/john-k-skousen.html
https://www.fisherphillips.com/


Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Senior Counsel

214.220.8305

Email

Service Focus

Wage and Hour

Related Offices

Dallas

Irvine

tel:214.220.8305
mailto:jskousen@fisherphillips.com
https://www.fisherphillips.com/en/services/practices/wage-and-hour/index.html
https://www.fisherphillips.com/en/offices/dallas.html
https://www.fisherphillips.com/en/offices/irvine.html

