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In an interview with The Washington Post, Lorie Maring offers insight into how companies can
navigate the fast-changing legal landscape in light of the U.S. Supreme Court’s decision to strike
down Roe v. Wade. While many companies are going public with their plans to cover medical travel
for reproductive care, these decisions involve careful review of corporate health plans.

Lorie explains that abortion coverage is not consistent across employer group healthcare plans. She
says: ‘many self-funded plans already cover travel associated with medical procedures. Self-funded
plans also usually offer abortion coverage for pregnancy ‘resulting from criminal activity, but full
coverage for elective abortion has been more of an exception.”

If you have more questions on abortion-related employment protections and healthcare benefits,
visit the firm’s Employer’s Guide to Workplace Protections for Abortion-Related Decisions.

To read the article visit The Washington Post.
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