
In a bylined article published in SHRM, Michael Greco and
David Roth offer Colorado employers a clear game plan for
how to become and stay compliant with the state’s
upcoming ban on noncompete covenants.

They recommend that employers review all preexisting
noncompete agreements. The law does not apply in all
situations and with all employees universally, so taking
inventory of existing agreements will help employers
understand where adjustments may need to be made.
Michael and John also advise employers to carefully review
where such covenants may be part of boilerplate
agreements and recommend that employers carefully
implement strict notice procedures.

Finally, employers should make it a point to show good faith
in being compliant as judges have leeway on applying costly
fines.

To read the article visit SHRM.

Related People

Michael R. Greco

Regional Managing Partner

303.218.3655

David C. Roth

Partner

303.218.3647

Insights, News & Events

FISHER PHILLIPS ATTORNEYS OFFER A FIVE-STEP PLAN FOR EMPLOYERS
NAVIGATING COLORADO’S NEW NONCOMPETE BAN
Publication
May 17, 2022

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.shrm.org/ResourcesAndTools/legal-and-compliance/state-and-local-updates/Pages/Colorado-set-to-limit-noncompetes.aspx?loc=mena
https://www.fisherphillips.com/en/people/michael-r-greco
https://www.fisherphillips.com/en/people/michael-r-greco
tel:303.218.3655
https://www.fisherphillips.com/en/people/david-c-roth
https://www.fisherphillips.com/en/people/david-c-roth
tel:303.218.3647
https://www.fisherphillips.com/en/insights


Service Focus

Employee Defection and Trade
Secrets

Related Offices

Denver

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 2

https://www.fisherphillips.com/en/capabilities/services/employee-defection-and-trade-secrets
https://www.fisherphillips.com/en/capabilities/services/employee-defection-and-trade-secrets
https://www.fisherphillips.com/en/locations/united-states/denver

