
In an article published in Crain’s New York, Melissa Camire
offers insight on how employers should prepare for New
York City’s impending salary transparency law. The law
would require firms with more than four employees to post
good-faith salary ranges for all job postings. That could give
current employees insight into how they factor into their
company’s pay scale.

Melissa explains that employers need to “train supervisors . .
. on the implications of the disclosure obligation and take
steps to ensure that recruiters are prepared to comply with
the impending law.”

To read the article visit Crain’s New York (subscription
required).

Related People

Melissa Camire

Partner

212.899.9965

Insights, News & Events

CRAIN’S NEW YORK QUOTES MELISSA CAMIRE ON CITY’S NEW SALARY
TRANSPARENCY LAW
News
May 2, 2022

Related Offices

New York

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.crainsnewyork.com/politics/how-pay-transparency-could-shake-new-york-citys-job-market
https://www.fisherphillips.com/en/people/melissa-camire
https://www.fisherphillips.com/en/people/melissa-camire
tel:212.899.9965
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/locations/united-states/new-york

