
In two recent Business Insurance articles, Lisa McGlynn
weighed in on 303 Creative LLC; Lorie Smith v. Aubrey
Elenis, a case that the U.S. Supreme Court is expected to
rule on. It involves a website designer who wants to refuse
to provide wedding-related services to same-sex couples.

Lisa said that there are three likely ways the court might rule:
“Hold that the Colorado law is constitutionally problematic,
uphold the law, or take more of a Masterpiece-like
procedural approach and rule there has been no harm yet
because the business is not operational.”

Reactions may be “state-specific,” she said. While some
states may react by seeking more LGBT protections, in
others there may be legislation that supports the web
designer’s position, and the issue may be decided by federal
law.

Her comments were featured in Business Insurance articles
on both March 15, 2022 and April 1, 2022.
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