
In a Law360 article detailing the recent move by the National
Labor and Relations Board (NLRB) to review a Trump-era
decision that makes it easier for employers to defend
handbook policies against claims they stifle worker rights,
Joshua Nadreau said that he expects them to return to the
Lutheran Heritage Standard — a “standard so broad that it
almost moots the analysis,” he said.

“Coming from that sort of focus, it’s really hard to write a
rule where there’s no conceivable way to interpret it in a way
that wouldn’t chill an employee’s Section 7 rights,” he added.

The 2017 decision up for review overturned a 2004 ruling
that said policies violate the National Labor Relations Act
when they could be “reasonably construed” as restricting
union organizing and other activity protected by the law.

Read the full article in Law360 (subscription required).

Related People

Joshua D. Nadreau

Regional Managing Partner
and Vice Chair, Labor
Relations Group

617.722.0044

Insights, News & Events

BOSTON PARTNER DISCUSSES BIDEN NLRB’S REVIEW OF BOEING WORK RULE
TEST
News
Jan 7, 2022

Service Focus

Labor Relations

Related Offices

Boston

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

https://www.law360.com/employment-authority/articles/1453208/biden-nlrb-opts-to-review-boeing-work-rule-test
https://www.fisherphillips.com/en/people/joshua-d-nadreau
https://www.fisherphillips.com/en/people/joshua-d-nadreau
tel:617.722.0044
https://www.fisherphillips.com/en/insights
https://www.fisherphillips.com/en/capabilities/services/labor-relations
https://www.fisherphillips.com/en/locations/united-states/boston

