
In an interview with SHRM, Kristin White weighs in on how
employers can plan for vaccine mandates while litigation
ensues. She recommends that employers provide notices
and start gathering vaccination information now. “Then, they
[employers] can hold off finalizing the plan and testing for a
couple of weeks while they gather vaccine information and
the litigation moves forward.” 

To read the article visit SHRM (subscription required). (Dec.
1)
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