
As social media use continues to rise at an exponential
rate, employers are increasingly finding themselves in
the difficult position of needing to regulate their
employees’ non-workplace speech in order to prevent
significant damage to themselves and others.
Fortunately, recent decisions by California courts and
the National Labor Relations Board have provided new
guidance on the issue of what actions employers can
and cannot take in response to potentially troublesome
statements made by employees using their personal
social media accounts. 

Please join us as Fisher Phillips attorney William R.H.
Mosher discusses how California employers can place
reasonable limits on their employees’ non-workplace
speech without violating the law and provides tips for
drafting effective and enforceable social media
policies.

If you have any questions, please contact Jennifer
Barry-Smith.
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Fisher Phillips is committed to providing access to all of
our events for disabled attendees. Automated closed
captioning is available for all of our webinars. For other
accommodation inquiries, please give us three
business days advance notice prior to the scheduled
event by contacting Jennifer Barry-Smith. Thank you.
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