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COVID-19 has forced companies, big and small, to allow or
require staff to work remotely. But our “new normal” is
evolving, prompting many employers to again reassess their
remote work policies. Fisher Phillips attorneys Melissa
(Osipoff) Camire and Seth Kaufman explore the practical
and legal challenges raised by remote work. Their
presentation centers on the factors that New York
companies should consider when developing legally
compliant and practical solutions for remote work to mitigate
legal risks and ensure productive work.
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If you have any questions, please contact Jennifer Cameron.

Fisher Phillips is committed to providing access to all of our
events for disabled attendees. Please contact Jennifer
Cameron if you need an accommodation to participate in
this event, please give us 72-hours’ advance notice prior to
the scheduled event. Thank you.
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