
Ed Harold’s article “Legal Lessons from Starbucks’ Race
Together Campaign” was featured in Risk Management
Monitor on March 27, 2015.

In the article, Ed provides employers with some steps they
can take to be better prepared.

Train managers that they should not be engaging in
conversations on non-work-related controversial topics
with their employees.

Train employees and managers in the reporting
procedures under open-door policies so they know how to
raise a problem before it becomes a big issue.

Train employees that your nondiscrimination and
harassment policy extends not just to their fellow
employees, but also to customers and vendors.

To read the full article, please visit Risk Management
Monitor.

Related People

Edward F. Harold

Regional Managing Partner

504.592.3801

Insights, News & Events

LEGAL LESSONS FROM STARBUCKS’ RACE TOGETHER CAMPAIGN
Publication
Mar 27, 2015

Copyright © 2026 Fisher Phillips LLP. All Rights Reserved. 1

http://www.riskmanagementmonitor.com/legal-lessons-from-starbucks-race-together-campaign/
http://www.riskmanagementmonitor.com/legal-lessons-from-starbucks-race-together-campaign/
https://www.fisherphillips.com/en/people/edward-f-harold
https://www.fisherphillips.com/en/people/edward-f-harold
tel:504.592.3801
https://www.fisherphillips.com/en/insights

