
In an interview with Law360, Cheryl Behymer shares insight
on what Jenny Yang, the new leader of the DOL’s Office of
Federal Contract Compliance Programs, may focus on
during her tenure. Cheryl suggests that Yang may focus
heavily on pay discrimination by requiring employer to
submit pay data as a part of mandated annual surveys. She
notes that these efforts could be complicated by California’s
recently instated SB 973, which imposes new state-level pay
data reporting requirements for employers.

To read the article visit Law360 (subscription required).
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