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Employment Discrimination and Harassment

Overview

When your company is accused of crossing the line of discrimination or harassment, you’ll want

experienced counsel representing you. You need lawyers dedicated to the defense of workplace

law when you’re facing a claim from a disgruntled former employee, the EEOC, or another

government agency.

Fisher Phillips recognizes that laws prohibiting discrimination and harassment continue to expand,

and government agencies continue to increase their enforcement activities. This is a dangerous

combination. With our assistance, you can minimize your chances of facing a lawsuit while

maximizing your chances of success should you get hit with a legal claim.

DEFENSE OF LEGAL ACTIONS

If you are faced with a claim of discrimination, harassment or retaliation brought under Title VII, the

Americans with Disabilities Act (ADA), the Age Discrimination in Employment Act (ADEA), the

Family and Medical Leave Act (FMLA), or any of the numerous other related federal and state laws,

you should feel confident that the law firm you hire to defend your company can offer you the specific

attention you deserve. Our lawyers defend such lawsuits in federal and state courts around the

country every single day, including large class actions and multi-plaintiff cases. We also respond to

individual and systemic discrimination charges brought before the Equal Employment Opportunity

Commission (EEOC) and the Office of Federal Contract Compliance Programs (OFCCP), as well as

state civil rights agencies.

PREVENTION AND COMPLIANCE

https://www.fisherphillips.com/
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Of course, we also recognize that it is better to avoid having to deal with a legal claim altogether. We

proactively partner with you to develop specifically tailored strategies to help minimize the risk of

litigation. As part of this effort, we design workplace anti-discrimination and anti-harassment

policies, and assist in coordinating internal investigations of harassment and discrimination claims. 

TRAINING

It is often to your legal benefit to provide training for your workforce, offering you a valuable

affirmative defense should an issue develop at your business. We develop and present training

sessions to help reduce your legal risks and to educate your employees, including management

training, supervisory training, and training for your entire workforce.

Insights

EVENT 06/13/25

2025 Employment Law Seminar
Alden J. Parker, Christopher Alvarez, Anet Drapalski, Hannah Sweiss, Lonnie D. Giamela, Angelica M. Ochoa

Read more 

INSIGHTS 04/25/25

First 100 Days Report for Employers
Benjamin M. Ebbink, Rick Grimaldi

Read more 

INSIGHTS 04/25/25

Trump Issues 7 New Executive Orders Impacting Higher Ed and K-12 Schools, Ranging
From DEI to Discipline to AI
Sheila M. Abron, Jennifer B. Carroll, Kristin L. Smith

Read more 

INSIGHTS 04/24/25

New Executive Order Takes On Disparate Impact Discrimination: 7 Major Takeaways for
Employers
Sheila M. Abron, Jessica D. Causgrove, Samantha J. Monsees

Read more 

NEWS 04/07/25

Denver Partner Provides Tips for Employers Using AI Interviewing Tools
Vance O. Knapp

https://www.fisherphillips.com/en/news-insights/2025-employment-law-seminar.html
https://www.fisherphillips.com/en/people/alden-j-parker.html
https://www.fisherphillips.com/en/people/christopher-alvarez.html
https://www.fisherphillips.com/en/people/anet-drapalski.html
https://www.fisherphillips.com/en/people/hannah-sweiss.html
https://www.fisherphillips.com/en/people/lonnie-d-giamela.html
https://www.fisherphillips.com/en/people/angelica-m-ochoa.html
https://www.fisherphillips.com/en/news-insights/first-100-days-report-for-employers.html
https://www.fisherphillips.com/en/people/benjamin-m-ebbink.html
https://www.fisherphillips.com/en/people/rick-grimaldi.html
https://www.fisherphillips.com/en/news-insights/trump-issues-7-new-executive-orders-impacting-higher-ed-and-k-12-schools.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/jennifer-b-carroll.html
https://www.fisherphillips.com/en/people/kristin-l-smith.html
https://www.fisherphillips.com/en/news-insights/new-executive-order-takes-on-disparate-impact-discrimination.html
https://www.fisherphillips.com/en/people/sheila-m-abron.html
https://www.fisherphillips.com/en/people/jessica-d-causgrove.html
https://www.fisherphillips.com/en/people/samantha-j-monsees.html
https://www.fisherphillips.com/en/news-insights/denver-partner-provides-tips-for-employers-using-ai-interviewing-tools.html
https://www.fisherphillips.com/en/people/vance-o-knapp.html


Copyright © 2025 Fisher Phillips LLP. All Rights Reserved.

Read more 

INSIGHTS 04/03/25

California Regulators Adopt New Discrimination Rules For Automated-Decision
Systems: 3 Steps for Employers Using AI in the Workplace
Benjamin M. Ebbink, Usama Kahf, Anne Yarovoy Khan

Read more 

INSIGHTS 04/01/25

Severance Highlights Toxic Workplace Themes That Aren’t Just Sci-Fi: 5 Spoiler-Free
Lessons for Employers
Olivia J. Italiano, R. Shane Kagan, Kate Mize

Read more 

NEWS 04/01/25

Republished Insight: Top 10 Employer Takeaways as New Jersey Cracks Down on
Artificial Intelligence Discrimination
Sarah Wieselthier

Read more 

INSIGHTS 03/31/25

Texas Two-Step: State Lawmakers Grapple With AI Regulation
Amanda E. Brown, Adam F. Sloustcher

Read more 

INSIGHTS 03/28/25

Workplace Law Update: 10 Essential Items on Your April To-Do List
Lisa Nagele-Piazza

Read more 

View All 

https://www.fisherphillips.com/en/news-insights/denver-partner-provides-tips-for-employers-using-ai-interviewing-tools.html
https://www.fisherphillips.com/en/news-insights/california-regulators-adopt-new-discrimination-rules-for-automated-decision-systems.html
https://www.fisherphillips.com/en/people/benjamin-m-ebbink.html
https://www.fisherphillips.com/en/people/usama-kahf.html
https://www.fisherphillips.com/en/people/anne-yarovoy-khan.html
https://www.fisherphillips.com/en/news-insights/severance-highlights-toxic-workplace-themes-that-arent-just-sci-fi-5-spoiler-free-lessons-for-employers.html
https://www.fisherphillips.com/en/people/olivia-j-italiano.html
https://www.fisherphillips.com/en/people/r-shane-kagan.html
https://www.fisherphillips.com/en/people/kate-mize.html
https://www.fisherphillips.com/en/news-insights/republished-insight-top-10-employer-takeaways-as-new-jersey-cracks-down-on-artificial-intelligence-discrimination.html
https://www.fisherphillips.com/en/people/sarah-wieselthier.html
https://www.fisherphillips.com/en/news-insights/texas-two-step-state-lawmakers-grapple-with-ai-regulation.html
https://www.fisherphillips.com/en/people/amanda-e-brown.html
https://www.fisherphillips.com/en/people/adam-f-sloustcher.html
https://www.fisherphillips.com/en/news-insights/workplace-law-update-10-essential-items-april-to-do.html
https://www.fisherphillips.com/en/people/lisa-nagele-piazza.html
https://www.fisherphillips.com/en/news-insights/index.html?p=14001

