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= Class and Collective Actions = Education

= Employee Defection and Trade Secrets = Higher Education
= Litigation and Trials = K-12 Institutions

= Wage and Hour

OVERVIEW

Jay Glunt takes a hybrid approach to solving workplace problems. First and
foremost, Jay guides clients away from litigation through regular and proactive
counseling. This counseling covers areas such as workforce changes, strategic
restructurings, wage/hour compliance, improvement of policies and procedures,
making safe hire/fire and disciplinary decisions, dealing with work/family balance
issues, and maintaining compliance with ever-changing COVID-19 laws and
regulations. Jay negotiates employment contracts and deals with issues relating to
executive compensation. And Jay is skilled in conducting workplace investigations.
All of these make up Jay's “guard rail” practice, the point of which is to stay out of
court.
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Litigation cannot always be avoided, though, and sometimes the best way to solve a
personnel problem is to make use of the court system. When that is the case, Jay
does so with effective and efficient advocacy. Jay's trial practice involves
management of employment litigation in state and federal courts, and before
administrative agencies. With the rise in overtime collective actions and other
employment class actions, Jay frequently defends these types of cases. Jay also
prosecutes restrictive covenant and trade secret injunction actions. Jay is in his
element in the court room, where he has obtained successful outcomes.

Credentials

Education

= Duquesne University School of Law, J.D., 2000
= Pennsylvania State University, B.S., 1993

Bar Admissions

= Pennsylvania

Court Admissions

= U.S. Court of Appeals for the Federal Circuit

= U.S. Court of Appeals for the Sixth Circuit

U.S. Court of Appeals for the Third Circuit

U.S. District Court for the Eastern District of Pennsylvania

U.S. District Court for the Middle District of Pennsylvania

U.S. District Court for the Western District of Pennsylvania

= U.S. Supreme Court

Recognitions

= Recognized in The Best Lawyers in America (2022 - 2026)
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Affiliations

Professional Activities

= American Bar Association (Labor & Employment Section and FLSA Committee)

= Pennsylvania Bar Association (Labor & Employment Section)

= Allegheny County Bar Association (Federal Court Section; Council Member and Secretary)
= Pittsburgh Chapter of the American Inns of Court (2005-present)

Community Activities

An active member of his community, Jay has leadership roles with The Leukemia &
Lymphoma Society and the March of Dimes. Jay served for 10 years as a member of the
Dormont (PA) Zoning Hearing Board, and for three years on the board of the civic
organization Sustainable Pittsburgh. He was appointed by Pennsylvania Governor Tom
Corbett to serve on the Early Learning Investment Commission, a public-private partnership
of business leaders serving as advocates for quality early childhood education. Jay teaches a
semester-long Negotiation Skills workshop as an adjunct professor at the Duquesne
University Law School.

INSIGHTS

Event Dec 10, 2025

Wage and Hour Wednesdays: The Four-Day Future: Compressing the Workweek
Without Compromising Compliance

Event September 11, 2025, and September 18, 2025

Modern Approaches to Employee Mobility, Information Safeguards and
Competitive Advantage

Event Aug 13, 2025

Tech Trouble: Navigating FLSA and Hour Tracking for IT Staff
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News May 7, 2025

Attorneys Discuss Everything from Gig Workers to Overtime in Q&A Published by
HR.com

Insights Feb 27,2025

Education Department Kicks Off New Era of Title VI Discrimination Enforcement:
What Your School Must Know + 5 Steps to Take Now

Insights Feb 27, 2025

SCOTUS Says Workers Can Sue State Over Post-COVID Unemployment Benefits
Processing Times: Key Takeaways for Employers
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